COMMUNITY

ll MUTSINDO
MEDIA TRUST

Unit 15, Biccard Park, 43 Biccard Street, Polokwane, 0700. P.O Box 1335, Polokwane, Fauna Park, 0787
E-mail : shabbag@gmail.com

TO  : THE LICENSING DEPARTMENT
ICASA
350 WITCH-HAZEL AVE,
ECO-PARK ESTATE, CENTURION
0144

DATE: 06 NOVEMBER 2020

RE: CHOICE FM RENEWAL APPLICATION - ADDITIONAL INFORMATION
The above matter refers,

We refer to your letter dated 27 October 2020 which required additional information in
relation to our notice for renewal and hereby furnish the additional information as requested.

The additional info as per your letter related to Regulation 7(1)(g) of the Community
Broadcasting Services Regulations which requires a submission of compliance report in
respect of relevant legislation, the Authority’s regulations and licence conditions, including
instances of non-compliance if any.

We have thus attached annexures contained herein this document as part of the submission
to the above-mentioned regulation. Please also note that we have already requested
confidentiality in our initial notice, and thus we are going to make a submission with information
marked confidential and non-confidential accordingly.

Kind regards

g2

Shonisani Muleya

Trustee

Polokwane Unite Community Media Trust
083 454 1566



CHOICE FM SERVICE LICENCE

PROMISE OF PERFORMANCE
8.1 Community Participation (See Appendix 8.1)

The Authority has in their Standard Terms and Conditions for Class Licence s Regulations
under the Schedule pertaining to Community Broadcasting service licensee included licence
condition pertaining to community participation for all licences. These are in two folds, (1) All
licences are required to convene two community programming related meetings annually and
(i) convene an annual general meeting to provide feedback in relation to operational, financial
and election of members of the governance structure in accordance with the Licensee’
founding document.

We have enclosed agenda and attendance register for community programming committee
and the minutes and attendance register for the AGM.

8.2 Youth Training (See Appendix 8.2)

The radio station employs graduates from the local institutions and offer them hands on
training in the radio production, presenting and programming amongst others. Most
employees in the radio station falls within the youth categories and are being continuously
trained and mentored in the field of broadcasting.

8.3 Production of Community News (See Appendix 8.3)

The radio station in its licence conditions is required to broadcast certain number of minutes
per week of local news. We have as mentioned above employed personnel working in the
news department. The news department source their news on website, through local
collaboration with local agencies such the SAPS, local courts, local newspapers and follow up
on news feeds and media briefings from government departments and other entities. We have
enclosed details of the member of the community employed in our news department.

8.4 Educational Bursary Fund (See Appendix 8.4)

The former President of the country Mr Jacob Zuma has in December 2017 announced that
from 2018 henceforth, there will be free higher education would be provided to all new first
year students from families that earn less than R350 000 per year. Our promise of
performance in relation to the Bursary Fund was on the basis that the radio station can make
enough profit in order to allocate funds to the bursary Fund which usually happens towards
the end of the fourth year after the radio station has been on air based in economic conditions

of the country.

With the recent developments from government in terms of providing free education for
families earning below a certain threshold which a majority of households within our coverage
area, we propose that the Authority not include the clause in the renewed licence due to the
reasons mentioned above. Furthermore, our understanding was that the promise of
performance are for a licence terms and we would like the Authority to guide us who are that
aspect in order for us to understand what happens to the promise of performance during

renewal times.



8.5 Youth Community Empowerment Workshops (See Appendix 8.5)

We have during the few years that we were have been broadcasting been able to partner
and sponsor a workshop for the purpose of youth empowerment.

SPECIAL CONDITION

9.1 Studio Location

Our initial studio and offices were situated at the Thulamela Precinct which includes the Indoor
Sports Centre and Thulamela Main Library and adjacent to the Thavhani Mall. The offices are
located on the R524 which is the main road in the area accessible to be public. Furthermore,
we have another studio is situated inside Thavhani Mall, which is located at Corner Phunda
Maria Road and Mphephu Road in Thohoyandou, Thulamela Municipality, Vhembe District.
Extracts from our lease agreements with Thavhani Mall and Thulamela Municipality are
attached. ..(See Appendix 9.1 A)
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CHOICEFM
B 1 01,1

COMMUNITY PROGRAMMING FEEDBACK

SESSION
VENUE | MAKWARELA SOCIETY FOR THE
AGED
DATE 23 AUGUST 2018 (THURSDAY)

AGENDA

1. Welcome & Opening Remarks by Station Manager

2. Programmes report presentation by Programme Manager

3. Discussion and recommendations on programmes by the community

4. Vote of thanks by Board Member

5. Closure

6. Refreshments
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PROGRAMMING MATTERS

WITH THE COMMUNITY

TSHILIDZ! SPECIAL SCHOOL SHAYANDIMA
9 MAY 2018, 6PM

AGENDA

1. Welcome & Opening Remarks — Station Manager

2. Report on Programmes — Programmes Manager

3. Feedback on programming matters from community

4. Vote of thanks — Board Member

5. Refreshments

Ends.

CHOICEFM
-
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CHOICEFM

YOUR VOICE YOUR MusIC BE-RE

ANNUAL GENERAL MEETING OF CHOICE FM
2TEN HOTEL
31 OCTOBER 2018

17HOO

AGENDA

CHAIRPERSON: Mr. S. Luvhengo

. Welcome and Opening

. Apologies

. Introduction of Beneficiaries : Mr. G. Nkoana

. Station Report : Mr. S. Muleya

. Financial Report : Mr. S. Mdlalose
. Updates from Beneficiaries . All Beneficiaries
_ Verification of Board Positions : Mr. S. Muleya

. Any other business

. Closure



MINUTES OF THE CHOICE FM ANNUAL GENERAL MEETING — 2TEN HOTEL-31
OCTOBER 2018

1. Welcome & Opening

Mr Stanley Luvhengo welcomed everyone to the meeting and requested a
prayer to open the meeting. Norman Sebe from the Centre for Positive Care
rendered the opening prayer.

Mr Luvhengo then asked Board members to introduce themselves. (see
attached attendance register)

2. Apologies

No apologies

3. Introductions of Beneficiaries

This was done by Station Manager. (see attendance register)

4. Station Report

Trustee Muleya explained how the Board works guided by the Constitution. Mr
Muleya then informed the AGM that a decision in later meetings would need to
consider the continued occupation of the seat by Hlanganani Malamulele who
now fall under Lim345 and not Thulamela Municipality following demarcation

made by government.
Mr Muleya also reported on the following:

e That Mutsindo Community Media Trust is the licence holder of Choice FM
and that the same trust funded the establishment of the Station

e 20 presenters recruited and receive monthly stipends

e Inthe 7 months of operation, Choice FM has become the most listened to
Station in the Thulamela Municipality

e During the Stations birthday month a total of 108 gifts including R7000.00
in cash were given to listeners through an on air competition.



5. Financial Report

Mr Mdlalose took the meeting through the financials of the Station.

6. Updates from beneficiaries

All Board members reported that they were grateful fore the Station’s existence
as this has uplifted the profile of their organisations and the relationship they
have with the communities they serve and wish for a longer and sustainable
longevity of the Station.

7. Verification of Board Members

The following Board Members credentials were verified and the meeting full
endorsed it:

e Chairman — Stanley Luvhengo
e Secretary — Mbulaheni Maluma
e Treasurer ~ Martha Sikwari

Chairman Luvhengo thanked and wished everyone the best in the interest of the
community being served.

8. Closure

There no being any further business for discussion, the Chairman invited
everyone to the 2nd gala dinner of Choice FM.

Ends.
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APPENDIX 8.2
CHOICE FM RENEWAL



pPersonal details

SURNAME: MASUTHA

Names: Tshifhiwa Thizwilondi
id number: 8710065812089
D.0.B: 06-10-87

Physical address: stand no. 29

Mapate (thulamele)
Venda
0950
Contacts: 060-901-7651

007thizwan@gmail.com

Educational details

High School: Matric Exemption at Pragmatic College
(2005)
Tertiary education: Journalism diploma at Boston Business

College (arcadia)
(2007)

(2009 -2010) Media Studies at Boston

Media House

31 |evel BA (media studies) student at

The University of Limpopo.

Work Details
(2007- 2009) Journalist at Rekord Newspaper in Pretoria
(2010-2011) Chief Editor at iKwaito Magazine under The

1



(2011-2013)
in

(2016-2017)

(2018)

(2018- present)
newspaper in Venda

Boston Business College (arcadia)
Boston Media House (Sandton)
University of Limpopo

Rekord newspaper:

iKwaito Magazine:

Homemark:
leader

Capricorn FM
6424

Vhembe FM.
9799

The Opinion Weekly.
2002

Kwaito

Korporation in Johannesburg

Out-bound Call Center agent at Homemark
Sandton, Johannesburg

Radio personality at Capricorn FM in

Polokwane, Limpopo

volunteer as a radio presenter Vhembe fm

in Venda

journalist at The Opinion Weekly

References

(012)-3431731
(011) - 883 0933
(015) — 267 0152
Estee Meyer Editor (012) — 842 0300

editorial@rekord.co.za

MIlu Marais CEO 084-218-0001

Buhle Ndebele and Nina Petersen -team

(011) — 430- 6005

buhle@afrizon.co.za nina@afrizon.co.za

Rofhiwa “toli-b” Bologo Manager 082 745

rtbologo@gmail.com

Pfunzo Mashau Station Manager 071593

Mvenda Ndou Ceo/founder 082 590



7wiitani Precious
Makana

P.0.BOX Experienced Sales Executive with over 5 years | | am able to pi

2905 for new clients through network, cold calling and out door canv.

THOHOYANDOU | for new business | continuous building client base hence makir
0945 income.

072 622 3895
preciousmakana@gmail.com

2019/03/04 to date
Sales executive « Sales * Choice FM

GRADE 12 | 2004 | PHASWANA

SEC SCHOOL 2018/05/10 to 2019/02/15

Sales rep * Sales * Assupol

N6 HRM | VHEMBE TVET
COLLEGE | 2017

2011/11/01 to 2013/03/31
Sales Assistance » Sales * Ok Furniture

Labour Relations | personnel 2010/11/01 to 2011/10/31

Training | computer practice | Sales Assistance » Sales * Lewis Furniture
Personnel Management |

Management Communication

Communication in English (verbal & written) |
Flexible and adjustable | called calling |
Good Communication Skills | | Face to face | cold canvasing|
Interpersonal Skills | Time
Management | Presentation skills

References

e Mr. S Madima | Station Manager | choice FM
079 938 2384

e Mr. M Sibara | Sales Manager | Assupol
076 892 4715




CURRICULUM VITAE OF NDIVHO MAKHWANYA

PERSONAL DETAILS
Ndivho Tshilidzi Makhwanya |
ID NO. 980920 148 5088 |
Date of birth : 20 September 1998 |

63 BLOCK K, MANIINI
THOHOYANDOU |
0950 |

Contact No. - 081 277 1660 |
Email Address :Makhwanyandivho@qmail.com |

Facebook - Ndivho Makhwanya ‘
Twitter : @ndivhomakhwanya \
Instagram - @ndivho_makhwanya ||

|
WORK EXPERIENCE |

| have been a freelance voice over artist from 2016. Some of the clients I've worked |
with are Fearless Trendz, Colana, Naz Naturals, Ventso Group, Kingship Florist, |
GGU, Spotless, TSHIMA just to name the very few. |

| have been a radio presenter who produces their own shows from September 2018 |
on Choice FM. |



EDUCATION

2011- 2015 Hoerskool Louis Trichardt, Bachelors Pass
2016 Rosebank College, Business Administration
2017 - Present University Of South Africa, LLB

ADDITIONAL SKILLS & INTEREST

« Script Writing, Producing
e Acting, Content Creating, Modelling
e Public Speaking, MC'ing, Presenting, Voice Over

REFERENCE
1. Contact Person - Mukhethwa Phathela
Cellphone Number 081 502 4236

2. Contact Person - Tshifhiwa Phathela
Celiphone Number : 079 996 2018




CURRICULUM VITAE
OF
TAKALANI MOLEYA

PWRSONAL DETAILLS

SUNAME : MOLEYA
NAME : TAKALANI
POSTAL ADDDRESS 1 249 SIBASA

0970
CONTACT NUMBER : 082 956 6260
E-MAIL ADDRESS - muleyasql@gmail.com
DATE OF BIRTH : 16 SEPTEMBER 1987
iD NUMBER : 8709165424084
NATIONALITY : SOUTH AFRICAN
MARITAL STATU 1 SINGLE
HOME LANGUAGE : LUVENDA
DRIVER'S LICENSE : CODE 10
SEX : MALE

OTHER LANGUAGES
ENGISH

SISOTHO

SKILLS AND ABILITES
COMPUTER . BASIC CONCEPTS OF IT

TECHNOLOGICALLY SKILLED



Personal Details/Particulars

Surname

First names

Date of birth
Residential address

Postal address

Citizenship
Cell phone number
Health

Home language

: Sikitha
: Rolindela Stanley
: 16 December 1990
- Ngovhela backside
: P.O Box 443
Sibasa
0970
: South African
+ 0711289 127
: Excellent

: Tshivenda

Email address - rolindela.stanley@gmail.com

Language proficiency:

Language

| English x

Tshivenda x [ S
- i

Setswana/ Sesotho | - -

Marital status : Single
Driver’s license i N/A
Criminal record : None

e Educational Qualifications

e Tertiary Institution - North Technical College



Still an undergraduate registered student of Marketing

e High School

Name of school

Year
Work experience

e Employment history
Name of company
Position
Duration
Reason for leaving

3.2 CURRENT POSITION

3.2.1  Name of company

3.2.2 Position

ACHIEVEMENTS/AWARDS

Learner of the Year

Skills And Interests

Highest grade passed

Highest achievement

112

2011

- Tshivhidzo Masiagwala sec School

- National Senior Certificate

- EDCON Jet Store

: Stock taking
- four Months

- End of contract

- Univen community radio station

- Presenter / Producer

- Nationa! Senior Certificate

Grade 11 Economic Best

2010 (Mvudi circuit)

Three years of experience on Radio

production and

: creative

Responsible

broadcast



Writing
Reading
Singing

Listening to music
working under pressure

Playing Musical instruments

Referees :

¢ Name - Thizwilondi Mbedzi
Cell phone number : 072 7812625

e Name : Principal Rambau

Cell phone number : 083 363 8876
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YOUR UOICE YOUR MUSIC (1011

CONTRACT OF EMPLOYMENT

entered into between

Choice FM
(hereinafter “the Company”)

and
MR A Mxovrele
1D NO: L0 PIRGELDVE N

(hereinafter “the employee”)

We have pleasure in confirming our offer to you of employment with the Company on the terms and
conditions set out hereunder. Please sign the duplicate hereof and initial every page which is enclosed
indicating your acceptance, and return to the Company. The said terms and conditions together with
Company policies and procedures, which may be amended from time to time, constitute your contract
of employment with the Company. The terms and conditions also incorporate appropriate provisions
of the Basic Conditions of Employment Act, No.75 of 1997 (hereinafter “the BCEA"), as amended from
time to time.

1. APPOINTMENT

A

1.1 The Employee agrees to take up his appointment on ol- o] —8030

and acknowledges that it shall be terminated on S [ 2 —2A0J O In the event

of the Employee continuing to work beyond the completion date or the date as set
out in paragraph 1.1 above and no renewal of the contract has been signed, it will not
be taken that the Employee has become a full time Employee. In such a case it will be
deemed that both parties have entered into the contract of employmenton a weekly

basis until signature of the extension of the contract.

A -
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LUAFHINDULA@YAROO.COM {

Q71 573 3482
og2 540 3609

2% /;{f ,.;P(z/

04 July 2018

Dear Choice Fm

RE; Letter of Appreciation

We would like to accord our heartfelt and most profound gratitude on your recent sponsorship. Your sponsorship

+owards this noble course is indeed invaluable and truly special.

As Unique Me collective, we feel it would not have been possible to make this indelible mark singularly, in the lives of
these great young lives if it was nat for your backing. It is through collaborative partnership with entities like

yourselves, that, even the {nsurmountable does become attainable.

May the seed that you have planted in the soil-beds of these unigue souls, never go unrewarded. It is a fact that,
today's youth continues to be faced with a plethora of societal challenges, many of which emanates from not shown
adequate care from those closest to them. Your standing-in in the gap does more than just handing down, but, even
more importantly leaves an impact which would have been difficult if not impossible to close.

Our modern world, is safest if your giving value continues to be noticed because it modeis and shapes the better

society which makes it easier to do business and grow entrepreneurial minds.

We undertake to continue striving 10 do the best there is in affirming, validating and most of ali, give hope 1o the
wulnerable youth living with disabilities.

Thank yeu so much for partnering with us py becoming an invaluable Me Day sponsot.
with kind regards,

(/DQQ(C( WO s

Uafthindula Lalamani

Managing director of UNIQUE ME



